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Harmful and Helpful Notes for Pregnant and Lactating 
Patients Seeking Workplace Accommodations 

Patient Problem Harmful Note Helpful Note 

Lifting or 
bending required 
at work 

Ms. A should not lift 
more than ten pounds 
or perform activities 
that require bending. 

Ms. A can continue to perform most functions of her job while 
pregnant. She has a pregnancy‐related back condition that 
requires her to limit lifting to no more than twenty pounds 
twice per hour. 

Can’t check 
blood sugars at 
work 

Ms. B needs to be able 
to check her blood 
glucose at work. 

Ms. B has a pregnancy‐related medical condition that requires 
her to monitor her blood glucose level with a simple test and to 
eat small snacks every two‐three hours.  She will need a 
private space in which to check her glucose. 

Stressful work 
environment 

Ms. C needs to be kept 
in a stress‐free 
environment during 
this pregnancy. 

[Discuss ways in which Ms. C could reduce stress without 
making a formal accommodations request, which should be 
reserved for pregnancy‐related impairments and/or any 
mental health diagnoses.] 

Too tired to work 
full-time 

Ms. D must have 
reduced work hours 
during this pregnancy. 

Ms. D has clinically significant fatigue related to her 
pregnancy.  She can continue to work with at least fifty 
percent of her time at work spent seated and fifteen minute 
breaks every four hours. 

Needs breaks to 
express breast 
milk at work 

Ms. E requires periodic 
breaks to express 
breast milk. 

Ms. E is a lactating mother, and she must express breast milk 
using a breast pump every two or three hours to prevent 
decreased milk supply, painful engorgement, and harmful 
infection.  She is able to perform all of the functions of her job, 
but requires a thirty‐minute break every three hours and a 
private, clean, and secure space in which to express breast 
milk. 
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